
   
 
 
 
 
 
Number of Students ................................... 946 
 
Number of Employees 
   Certified ..................................................... 59 
   Classified .................................................... 51 
   Administration ........................................... 13 
 
Total Valuation ........................... $105,404,380 
 
Total effective millage 
   Inside ........................................................ 4.6 
   Outside (voted) ....................................... 25.3 
   Bond ......................................................... 1.2 
   Classroom maintenance ............................. .5 
   Permanent Improvement ......................... 2.6 
 
Appropriations 
   General Fund ............................. $10,712,957 
   Total – all funds ......................... $12,980,250 
 
Per Pupil Expenditure ............................ $8,420 
 
Receipts 
   Local Revenue ......................................... 22% 
   State Revenue ......................................... 65% 
   Federal .................................................... 13% 
 
Ending General Fund 
    Cash Balance ............................... $4,750,645 
 

 
 

 

 

 

 
 
 
 
 
 
 
 
 
 
 
 
 

 

Persons who are interested in an 
application can obtain one from 

Treasurer’s link @ www.rulh.us or by 
contacting: 

 

Jeff Rowley, Treasurer 
Ripley-Union-Lewis-Huntington 

School District 
PO Box 85 

Ripley, Ohio 45167 
 

Phone (937) 392-1527 ext. 20313 
Email – jeff.rowley@rulh.us 

 
Employment opportunities are offered 
without regard to race, color, national 

origin, gender or disability. 
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The  

Ripley-Union-Lewis-
Huntington 

Local School District 
is searching for a 

Superintendent 
 

 

THE APPLICATION PROCESS  

Candidates are asked to submit: 

• A complete application 
• A letter of interest emphasizing 

qualifications and reasons for 
interest. 

• An up-to-date resume 
• A copy of current Ohio 

Superintendent’s license or 
evidence that one is obtainable. 

• List three (3) administrative 
associates or board members 
who can speak to candidate 
qualifications and work 
experience. 

• Official Transcripts of all post-
secondary course work 

District Profile  
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The Ripley-Union-Lewis-Huntington Board of 
Education is actively seeking qualified applicants 
for the position of superintendent.  The vacancy 
has resulted from the announced retirement of 
Dr. Linda Naylor, who has been serving the district 
since August 2013. 
 
 
 
 
Salary will be competitive for the area and 
commensurate with experience and training.  A 
strong fringe benefit package is also included. 
 
 
 
 
The Ripley-Union-Lewis-Huntington School 
District has an almost 200 year tradition in public 
education.  The district, which encompasses 99 
square miles, is located in southern Brown County 
Ohio and is comprised of three campuses.  
Located in Ripley, Ohio is the RULH Elementary 
School (pre-k through 4th) and RULH High School 
(grades 9-12).  RULH Middle School (grades 5-8) is 
located in nearby Aberdeen, Ohio.  In recent years 
the High School has earned the status as a High 
Progress School of Promise and the Middle School 
has received the Momentum Award.  The High 
School boast as being only 1 of 3 District’s in the 
State of Ohio to have a commissioned Marine 
Corps Junior Reserve Officer’s Training Corps 
(MCJROTC) Unit with 177 cadets currently 
enrolled.  In 2016, the RULH MCJROTC program 
was awarded the Reginal School of Distinction. As 
a District that continues to participate in the Ohio 
Improvement Process, it has actively involved 
DLT’s, BLT’s and TBT’s across all three buildings, 
and has a 4 year graduation rate of 92.5% 

 
  
 
 
The Mission of the Ripley Union Lewis 
Huntington School District is to prepare all 
students to become productive global citizens 
who are career or college ready. The RULH 
School District will provide a strong educational 
foundation and learning experiences that will 
challenge all students to reach their fullest 
academic, social, and emotional potential. The 
RULH School District will provide a dynamic and 
rewarding educational system centered on 
student success, personal development, and 
preparation for life for all students. 
 
 
 
 
 
Ripley, Aberdeen, and Higginsport are the three 
main villages who are extremely supportive of 
their school district, which offers area residents 
a sense of place, pride, and purpose. Just 50 
miles east of Cincinnati on Route 52, Ripley has 
a spectacular view of the majestic Ohio River 
where camping, fishing, boating, swimming, 
and picnicking are enjoyed by thousands of 
guest each year. 
 
 
 
 
 

Jeff Wilson, Pres.    3 years 
Glenda Huff, V.P.  11 years 
Jeff Cluxton     5 years 
Barry Sims     4 years 
Jeff White     4 years 

 

 
 
 
 
The RULH School District Board of Education is 
encouraging administrators who are dedicated 
to educational excellence to apply for this 
position.  The successful candidate must 
possess the following qualifications, skills and 
characteristics: 
• Ohio Superintendent’s license or 

evidence that one is obtainable. 
• Experience as a key school district 

administrator. 
• A record of improving student 

achievement. 
• Thorough knowledge of Ohio School 

finance and Ohio School Law. 
• Knowledge and experience in dealing 

with school finance campaigns. 
• Strong communication and listening 

skills. 
• Strong “people skills” and high moral 

character. 
• The ability to choose, develop, lead and 

motivate an effective management 
team. 

• High visibility in and a strong 
commitment to the community, and 

• The ability to generate trust, confidence 
and mutual respect in dealing with the 
Board, Staff, and Community. 

 
 
 
 
 
Announce vacancy . . . . . . . . . .  March 23, 2017 
Application deadline . . . . . . . . . .  April 28, 2017 
Interviews . . . . . . . . . . . . . . . . .  May/June, 2017 
Action to Employ . . . . . . . . . . . . . . . . June, 2017 
Employment begins . . . . . . . . . . .  . .August, 2017 
 
 
 
 

The Search 

Salary and Contract 

The Mission 

The District 

Qualifications 

The Community 

The Board of Education 

Tentative Timetable 


